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For continuous economic growth, there are new and
enhanced immigration policies and measures have
been introduced by the HKSAR Government aiming
to trawl talents to Hong Kong to nurture local talents
as well as to contribute to local economic
development.

Tailor-made immigration solutions to Chinese mainland talents by
leveraging on different Hong Kong Immigration Admission Schemes
To attract diverse Chinese mainland talents coming to live and work in Hong Kong, there are different admission

schemes under the prevailing Hong Kong immigration rules. The key features of each current admission scheme
are summarised in the below table for those Chinese mainland talents who are interested in working and livingin

Hong Kong.

Visa options and general eligibility

Top Talent Pass Scheme

For persons with annual income HKD2.5 million or above;
or World’s top 100 university degree graduates with 3
years of working experience over the past 5 years, lesser
working experience may also be considered subject to
annual quota.

With all these policies and measures, we have seen
over 100,000 talents coming through the Top Talent
Pass Scheme, the Quality Migrant Scheme and other
Hong Kong immigration admission schemes. While
we have seen many approved applications, we
should also be vigilant in the information and
documentation submitted to the Hong Kong
Immigration Department. There are cases that the
Hong Kong Immigration Department has invalidated
an entry permit due to false representation, and in
some situations, they would conduct a criminal
investigation to follow up. Therefore, to avoid possible
challenges and adverse records at the immigration
side, the applicants should always be careful in
providing accurate, truthful and comprehensive
information and documentation to the Hong Kong
Immigration Department. Applicants are
recommended to consult the immigration specialists
when necessary.

No sponsor nor work requirement for application

Initial stay 24 months on time limitation without other
conditions of stay

Can bring along eligible family members

Quality Migrants Admission Scheme

For persons applying through (1) Point-based test where
assessment is based on age, working experience,
academic background, family background, language
proficiency and talent list or (2) Achievement-based points
test for candidates with exceptional international
awards/achievement awards from professional industry.

No sponsor nor work requirement for application

Initial stay 36 months (for point-based test); 96 months
(for achievement-based points test) on time limitation
without other conditions of stay

Can bring along eligible family members

Admission Scheme for Chinese Mainland Talents and
Professionals / General Employment Policy

For talents and professionals not readily available in Hong
Kong who have secured a confirmed employment.
Normally candidates should have a good education
background with a relevant degree and working
experience in the proposed position.

Faster processing time and fewer documentation
requirement comparing to other schemes if conditions
are met

Initial stay 36 months on employer specific condition,
simple extension procedure on 3-2 pattern supported by
qualified sponsor

Can bring along eligible family members
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Technology Talent Admission Scheme

Fast track arrangements for eligible companies to recruit
non locals technology talents to undertake research and
development in Hong Kong.

Sponsoring company allotted with a quota by the
Innovation and Technology Commission can sponsor
eligible persons provided requirement is being met. The
quota is valid for 24 months.

Faster processing time and fewer documentation
requirement comparing to other schemes if conditions
are met

Initial stay 36 months on employer specific condition,
simple extension procedures on 3-2 pattern supported
by qualified sponsor

Work experience is not compulsory if academic
requirement is being met

Can bring along eligible family members
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Immigration Arrangements for Non-local Graduates

Non-local students who have obtained degree or higher
qualification in a full time and locally accredited
programme in Hong Kong can apply to stay in Hong Kong
for 24 months. Students who have obtained a degree or
higher qualifications in a full-time programme offered by
institutions in Chinese mainland cities of the Guangdong-
Hong Kong- Macau Greater Bay Area jointly established
by universities of the Chinese mainland and Hong Kong
may also apply.

PwC Hong Kong values

Our immigration specialists have in depth industrial
experience in providing tailor-made and distinct quality
of personal immigration solutions to Chinese mainland
individuals, their family and company. Our immigration
specialists have extensive practical experience in
working with the immigration officials and are able to
handle various immigration enquiries in an efficient and
effective approach. Our diverse immigration services
include applications to different admission schemes,
visa changes, visa renewals, Hong Kong permanent
resident applications, Chinese naturalisation,
applications of Hong Kong passports and/or related
immigration documentation/certifications.

Contact us

Ellen Tong
Partner

+852 2289 5928
ellen.tong@hk.pwc.com

No sponsor nor work requirement if applying within 6
months of graduation

Initial stay 24 months on time limitation without other
conditions of stay

Can bring along eligible family members

Faster processing time and fewer documentation
requirement comparing to other schemes if conditions
are met

Our global strategy The New Equation is helping our
clients solve their challenges today and tomorrow. On
this, our holistic service delivery model will also bring
in PwC specialists in other areas which are essential
to the immigration application process and Chinese
mainland clients’ ongoing business management.
Please contact the below PwC professionals to
understand how we can help you start and grow your
business in Hong Kong.

Wency Ho N\
Senior manager

+852 2289 8640
wency.ws.ho@hk.pwc.com
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